
 
INTERNSHIP PROGRAMME 

 
Two year fixed employment work-based training contract.  

Stipend of R5000.00 per month 
 

Chris Hani District Municipality wishes to invite applications from unemployed 
graduates residing within the Chris Hani District Municipality area of jurisdiction to 
assist in its Project Implementation and the Operations and Maintenance Programme 
and other operations in the Chris Hani District Municipality area. The programme forms 
part of the Chris Hani District Municipality’s Expanded Public Works Programme 
(EPWP).     
 

Qualification (National Diploma/ 
Bachelor’s Degree at 360 credits) 

Target 
Number 

Applicants residing in 
the below listed 
Municipal areas are 
encouraged to apply on 
the fields as listed on 
this column: 

Grade 11 plus NTC II: Water Treatment 
Practice /Water and Wastewater 
Treatment Process Control 

2 Enoch Mgijima LM 
(Sada WTW and Whittlesea 
WWTW) 

Bachelor’s degree: Social Science in 
Psychology/Social Work or relevant 
qualification at NQF level 6. 

1 Sakisizwe LM 
Engcobo LM 
Inxuba Yethemba LM 
Intsika Yethu LM 
Emalahleni LM 

National Diploma: Internal Auditing 
/Bachelor’s degree majoring in Auditing 
or related qualification at NQF level 6 
majoring with Auditing or Risk 
Management 

1 

National Diploma: Civil Engineering or 
Bachelor of Science in Civil Engineering  
(Engcobo Water Services) 

1 

 
 
 



 
 
REQUIREMENTS: 

 Matric  
 Applicants must have completed their qualification [Proof should be attached 

and academic records should also be attached for verification of major 
subjects]. 

 Applicants must between the ages of 18 – 35. 
 Applicants must reside within the Chris Hani District Municipality [Original 

stamped and signature of respective Ward Councilor, Headman on the 
proof of residence]. 

 Applicants who previously benefited from the program in any Government 
department or any institution will not be considered.  
 

NOTE: 
 Kindly specify your field of study in the subject of your application letter or 

specify the section you are applying for and also specify the area of placement 
as per your residential area. 

 Shortlisted candidates will be subjected to a practical assessment.  
 It is expected that the successful applicants will be stationed within the 

respective local municipalities that fall within the jurisdiction of the Chris Hani 
District Municipality. 

 
Enquiries may be directed to Mrs. P. Notshulwana-Dyantyi and Mr. B. Mpanjukelwa on 
(045) 808 4669/85. 
 
Application letters accompanied by a comprehensive CV, certified copies of 
qualifications, certified identity document and original proof of residence 
must be sent to the Chris Hani District Municipality not later than the 15th 
March 2017. No faxed CV’s or e-mail applications will be accepted. It will be 
expected of candidates to be available for Practical Assessment on a date 
and time as determined by the Municipality. If the candidate / applicant is 
found canvassing any of the panelists he / she automatically disqualify 
him/herself. Appointments will be subjected to compulsory verification of 
residence. Candidates in possession of foreign qualification should attach a 
certificate of evaluation of their qualifications from SAQA. Only short-listed 
candidates will be contacted. 
 

 “The Municipality reserves a right not to appoint” 
 

Applications must be forwarded to: 
The Chris Hani District Municipality, Human Resources Section 

 Private Bag X 7121, Queenstown, 5320 or hand deliver to 15 Bells Road, Queenstown 
 
 
M. A. MENE  
MUNICIPAL MANAGER 


