
 

 
ADVERTISEMENT 

DIRECTORATE: CORPORATE SERVICES 
 
The Chris Hani District Municipality is a Category C Municipality, established in 
terms of the Municipal Structures Act and covers eight local municipalities, 
that is Lukhanji, Inxuba Yethemba, Ngcobo, Inkwanca, Intsika Yethu, 
Tsolwana, Emalahleni and Sakhisizwe.  The Municipality is looking for the 
services of committed, suitably qualified, experienced and highly motivated 
individual to fill the following position: 
 

MUNICIPAL MANAGER 

[Five-year Fixed Performance Contract] 
Salary Package: Negotiable 

Appointment will be in accordance with Section 56 and 57 of the Municipal 
Systems Act 32 of 2000 as amended 
  
Requirements include: Higher education qualification at NQF Level 6 or a 
Certificate in Municipal Financial Management, minimum five years work 
experience at a senior management level, financial and supply chain 
management competencies, as prescribed in the Regulations,   Core managerial 
and occupational competencies, as described in the Municipal Performance 
Regulations issued in terms of the Municipal Systems Act, proven track record of 
planning, management & leadership; sound computer knowledge; a valid code 8 
driver’s license.  
 
Duties include: Strategic leadership and management, Strategic financial 
management, Operational financial management, Governance, ethics and values 
in financial management, Financial and performance reporting, Risk and change 
management, Project management, Legislation, policy and implementation, 
Stakeholder relations, Supply chain management, Audit and assurance, 
developing an economically sustainable, effective, efficient and accountable 
administration, managing service delivery and optimizing resources, creating a 
culture of responsiveness to community needs and of partnerships amongst 



 

stakeholders, proactively developing strategies and systems to fulfill statutory 
responsibilities. 
 
Personal attributes: strategic and visionary leadership, self-confident and 
innovative, influential leadership, strategic thinking, outstanding management 
ability, excellent communication and relationship building skills, well-developed 
planning and organizing abilities, analytical and innovative thinking, ability to 
motivate people, ability to work under pressure and long hours 

 
Note: Candidates will be subjected to a competency assessment 
 
The District Municipality is an equal opportunity, affirmative action employer.  It is 
our intention to promote representivity (race, gender and disability) in the 
Municipality through the filling of this post and candidates whose appointment will 
promote representivity will receive preference.   
 
Enquiries may be directed to the Executive Mayor, Cllr. M. Koyo at [045] 808 
4606. 
 
Application letters accompanied by a comprehensive CV and certified 
copies of qualifications, identity document and valid driver’s license must 
be sent to the Chris Hani District Municipality not later than 13 January 
2012 at 12:H00. No faxed CV’s or e- mail applications will be accepted. It 
will be expected of candidates to be available for selection interviews on a 
date and time as determined by the Municipality. If the candidate / applicant 
is found canvassing any of the panelists he / she automatically disqualify 
him/herself. If the candidate has not been contacted within a month after 
the closing date he/she must accept that his/her application was 
unsuccessful.  
 
Applications must be forwarded to: The Chris Hani District Municipality, 
Human Resources Section, Private Bag X 7121, Queenstown, 5320 or hand 
deliver to 15 Bells Road Queenstown 
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